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Preventing Sexual Harassment on Campus
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Equal Opportunities Commission

Anti-Sexual Harassment Unit
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BRI
Sexual Harassment

o 2 (MERILZARIRAI) ( 55480F ) B2
It is regulated by the Sex Discrimination Ordinance Cap. 480

- BRATEEEEILMSE  AERBIiMEE - JoseEm4iEE
It covers both conduct and words, and even playful acts may amount to sexual
harassment

« BRI - REVERS

It has nothing to do with frequency and gender
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Sexual Harassment

MEERRECEEES I NRESEL - EEASER

Sexual harassment may entail civil liability and even criminal consequences

KRSBFANERERER ' HEOEENES, - BERZE - RYREERIR
HEBNRAEROE

The standard of proof in civil proceedings is “on a balance of probabilities”.
This means you must prove your version of events is the more probable

version
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Definition of Sexual Harassment

1.

BAERE (BRESHR)

Unwelcome sexual conduct directed at a person

O A S —AROHEEKEELE S MERNITE ; BITAEARZA
%AL_JZJH_E Hﬂﬁl/\f@m/\ﬁﬁﬁﬁﬁﬁﬁfﬁﬁé MBS —AZEREIEIE
BEz

This involves someone engaging in unwelcome conduct of a sexual nature in
relation to a person, including making unwelcome sexual advances or
requests for sexual favours to the person. Also, a reasonable third person,
having regard to all circumstances, would have anticipated that the person
would be offended, humiliated or intimidated by the conduct.
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Examples of Actions that May Constitute Sexual
Harassment Targeted at a Person

» REHHRIBAEHH N EFHERIRNME - AINE F 2R

Sharing sexually explicit materials, such as images or videos, without consent

« BlfFARMEIRAE - I ERBEIRLE—T 2K - HlUIBR KA Z e R M FE R
Persistent flirting or advances despite clear rejections, for example pressuring someone
for dates or sexual relationships

- (8EEL N B BRY S RERNFASE
Inquiring verbally or through text messages with someone about their personal matters
related to sex
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Definition of Sexual Harassment
2. IRIRHERIR (BiSTEHZ)

Sexual conduct that creates a hostile or intimidating environment

I AWMB TR EM AL S RMENITE - MzTEE3— AL
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This form of sexual harassment does not require the sexual conduct to be
directed at a person. It occurs where a person (alone or together with

others) engages in conduct of a sexual nature which creates a hostile or
intimidating environment for another person.
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Examples of Actions that May Constitute Sexually
Hostile or Intimidating Environment

- TECHEBRE NEBIBERFREH  HABHNEERE /ZMER
Using a pornographic photo as wallpaper on a computer that is visible to passing
students / teachers

 NAEERESEFNWECSEMANGEEE - wWEMEER /) ZMER
A noisy group discussion on campus about their own or others' sex lives is being heard
by other students / teachers

« DI TR Em A ARV SN

Commenting on someone's appearance in a sexual manner
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Applicable Fields

1. {E{E Employment

2. H[E T YEZPT Common workplaces

3. #!B Education

4. IREEm - BRFFIELHE Provision of goods, services or facilities
5. EfL Clubs

6. EEEIEIEEFT Disposal or management of premises
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Legal Responsibilities

- REZFERBCFENELTARLEASHE

An individual will be held personally liable for their illegal acts of sexual harassment

o 16~ ~ MR ~ ERERRIMBENM AERIRG] FNEERTTER  ERFEZER LAEFHE
It is unlawful to instruct someone to harass another person, pressure someone to harass
another person or knowingly aid someone to harass another person

« EANMEEBIEE O Z KA TEREIER

A person who does not know a law cannot avoid liability for violating it simply due to
ignorance of its content
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Vicarious Liabilities

- BE - TEAHETAHABEEAERZRLOA  HUATRERERAFAELIEEZTS Bl
RIXGIMSARSNEHERETE TS ABEETHEBEAEBRFZINA ( ARSEHEBIIH
£ ) FRTELRY
An employer, principals of an agent or a person engaging interns and volunteers will be held
liable for any unlawful act of sexual harassment committed by their employees, agents, interns
and volunteers respectively in the course of employment or the relevant internship and volunteer

work, whether or not they knew about or approved the act

- BRIFFGHACERENGIEMYIB oJ{TRIZER - FIlLEE / IBA / BBAE / E1LMHEZTH
Unless with proof of reasonably practical steps that were taken to prevent the employees /

agents / interns / volunteers from doing that
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Victimisation

« BN (EER ) XEALTEMACSKSBEMFLE LI NEE - Ma Tt/ Wi
=HT - Hld
Treating someone less favourably than others would have been treated because
they have done a “protected act”, for example:

1. RFHRBIIE LA RRER

Making a claim or complaint of sexual harassment

2. EHEEABIELEALTA - AINEMIERES

Making an allegation that someone has breached the SDO

3. REHRBIELEMEBIE - BIANHENIIRER AMEIRER

Doing anything else in connection with the SDO
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What to do if sexually harassed

v EREREZERW A
Speak up and say “no” to the harasser

I|n|

v EREMNEHFE  BEHE - BE - - SREE (HUEEZNS
17) - LUEH/J\E’J&EZ%DW’*

Keep a written record of the incidents, including the date, time, location,
nature (e.g. what the harasser has said or done), as well as your reaction and
feelings, etc.
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Complaint Channels and Time Limit

o MABIEREH SR

Report in accordance with the university complaint mechanism

SR 128 H AP E(FE B R

Lodge a written complaint to the EOC within 12 months of the incident

« BHRUERNMEIGARRE L KSR

Institute civil proceedings in the District Court within 24 months of the incident

o MRZEUEBTARBUMESEIET  OERHRE
Make a report to the Police if the concerned acts of sexual harassment amount to
criminal offences
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Active Bystander — 5D

1. BE/TADirect : £iEREEZE b - BHMEREBET RS AHH] IEAERIER
Name the inappropriate behaviour and stop the person doing harm, ensuring your
safety

2. EFO5Kx2 1% Delegate : KM AEIIA T A

Seek help from others to intervene in cases of harassment

3. DBUEE Distract | B ERIBEZ 8 - BEMITERBZNITR

Indirectly interrupt the act of harassment by engaging with the person being harassed
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Active Bystander — 5D

4. HIEITE) Delay : SRMOWRBERERD  TRHEEIE
Follow up with the individual who was harassed after the event, offering support as
needed

5. ECEERREHE Document : ECERERRIBIREI - AEHBEZHFEWERZAH ; K
MWERIEERR RS ma D ERE
Document the incident and ask the person being harassed how they wish to use the
record; do not publish or share the information without their consent
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BRI EFS4H

EOC Anti-Sexual Harassment Unit

A9E Website

F2 &1 SMS

1t Address

2106 2222

www.eoc.org.hk/COMPASS

6115 3037
ERERENERESERALTER

For people with hearing impairment / speech
difficulties

EEETIINEEEBEA4TR1612
16/F, 41 Heung Yip Road, Wong Chuk Hang,
Hong Kong

o5 1 B AEAS RS
F N0 B Ef
Scan the QR code to
add us to your
contacts
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ZHRH Disclaimer
IEEHRHNATERSNESE  TARREERR - UATOEHIEE TER BT ERETE TR -

The information provided in this presentation slides does not, and is not intended to, constitute legal advice; instead, all information, content, and
materials on the slides are for general information purposes only. If you have any enquiries or require further information, please contact the Equal
Opportunities Commission.

kR #E Copyright

SH/OBROBTSUBEERRAS - WRIERIEH (#5288 ) BEEMN - ERNETSHAZEREAEIEN - KEBNEA
4 -

Copyright © of this presentation is owned by the Equal Opportunity Commission. Except for use permitted under the Copyright Ordinance (Cap.
528), no part may be reproduced without the written approval of the Equal Opportunities Commission.

2 Z &1 Reference

B T AAEBHSEHE (VAR - BIMEA Resolve Foundation BFSHBZEEN T FSREBARSHARREE] ) BREF (G
@17 - R EE HEFEEEFE  7EEM) -

Information on "Being an Active Bystander" is extracted from the “Everyday Actions for Equality in Hong Kong: A Toolkit for Allies” released by the
Resolve Foundation, funded by the Community Participation Funding Programme, the Equal Opportunities Commission.

(www.resolvehk.org/every-action-matters)



